Employment Law The Essentials
When somebody should go to the book stores, search opening by shop, shelf by shelf, it is essentially
problematic. This is why we allow the book compilations in this website. It will very ease you to look guide
Employment Law The Essentials as you such as.
By searching the title, publisher, or authors of guide you truly want, you can discover them rapidly. In the
house, workplace, or perhaps in your method can be every best area within net connections. If you mean to
download and install the Employment Law The Essentials, it is unquestionably easy then, since currently we
extend the colleague to purchase and make bargains to download and install Employment Law The Essentials
so simple!
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The Manager's Guide to Discipline Kate Goschen
2012-09-28 For most managers, let alone the
employees involved, the disciplinary process can be
painful and embarrassing. Poor performance tends to
be confused with misconduct and consequently carries
the stigma of punishment; this despite the fact that
most company policies and indeed the ACAS Code
(correctly) put emphasis on improving behaviour or
performance, rather than punishment. Derek
Eccleston's concise guide provides a clear picture of
the purpose and the process of the disciplinary
procedure. This toolkit approach contains invaluable
information and includes clear checklists and sample
letters to help guide managers and supervisors
through the minefield of employment rights, explaining
what to do and how to do it. Written in a no
nonsense way, The Manager's Guide to Discipline is free
of legal jargon and focuses on the practical issues
throughout. It will help to protect the organisation,
whilst ensuring matters are dealt with, not left or
brushed under the carpet because of a lack of
management confidence. This essential reference will
encourage managers to approach performance and
disciplinary problems proactively and with more
confidence and will significantly reduce the risk of
getting it wrong.
Employment Law for Human Resource Practice David J.
Walsh 2015-01-01 Packed with the most current
cases and examples available, EMPLOYMENT LAW
FOR HUMAN RESOURCE PRACTICE, 5E addresses
human resource practices associated with each stage
of the employment process--from hiring, to managing,
to firing--as it emphasizes the application of legal
concepts to business situations. News clippings,
hypothetical situations, and other hands-on
applications offer students opportunities to develop
issue spotting, critical thinking, and legal reasoning
skills that will be integral in their future careers as
human resource managers. Covering the most
important employment law topics, the Fifth Edition is
completely up to date with the latest legislation,
new regulations, and recent case law. It includes
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extended coverage of the rights of vulnerable
employees under the Americans with Disabilities Act,
racial discrimination, the use of background checks,
the Family Medical Leave Act, and more. Important
Notice: Media content referenced within the product
description or the product text may not be available
in the ebook version.
Employment Law 9e Malcolm Sargeant 2020-04-15
Packed with a wealth of case law and legislation,
this book will enable you to fully understand the
intricacies of this fast-changing subject with ease.
With features such as chapter summaries and further
reading suggestions, Employment Law is well-suited
to support you in your studies. The ninth edition has
been fully updated to include coverage of the latest
legislative and case law developments, including: •
Issues around shared parental leave • The national
living wage • Legal developments in the area of nonstandard work Offering comprehensive coverage of
all the key aspects of individual and collective
employment law in a clear and accessible way,
Employment Law is ideal for both LLB and HRM
students.
Employment Law in Ireland Terry Gorry 2014-09-27
Are you an employer worried about employment
related claims by employees? Are you an employee
whose rights are being infringed or ignored? Employment
law can be confusing for both employers and
employees alike. There is a huge amount of rules,
regulations, laws, directives, case law concerning
employment law in Ireland.Even with the best will in
the world, it is easy to do the wrong thing. To make a
mistake. "Employment Law in Ireland-A Plain English
Guide for Employers and Employees" can help because
it can save you time and money. And it can reduce the
doubts in your mind about your situation.> For
Employers and Employees If you are an employer it can
save you the expense of defending and perhaps losing a
costly claim by an employee. If you are an employee it
can help you obtain your employment rights and
eliminate the stress of not knowing where you stand.
Because it explains what your obligations are as an
employer, and what your rights are as an employee.
Wide Range of Topics CoveredTopics such
as unfair
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dismissal, redundancy, the employment contract,
health and safety, what policies and procedures
should be in place in the workplace, equality and
discrimination, holiday entitlements, part time and
fixed term workers' rights, rest periods and breaks,
data protection, TUPE (transfer of undertakings)
regulations, temporary agency workers, young
persons in work, performance improvement plans
disciplinary procedure-step by step NERA and how
they operate, intoxicants in the workplace, maternity
leave, other leave entitlements, payment of wages,
and more are explained in easy to understand
language. Employers are understandably worried
about costly claims for unfair dismissal, wrongful
dismissal, discrimination, unfair selection for
redundancy.This book helps avoid such claims by
explaining the correct steps to take to prevent claims
and what the employers' obligations are. Many
employees too are unsure about their employment
rights and are badly treated in the workplace. They
have experienced the sick feeling in the pit of their
stomach going into work everyday and not knowing
whether there is anything that they can do about
their treatment. This book aims to give peace of mind
and reduce stress for both employers and employees. It
also explains the essential terms that should be
included in the employment contract and why 80% of
cases for unfair dismissal are lost. And it is written
by a practicing solicitor who has been an employer in
Ireland since 1986. Written in Understandable
Language If you are looking for a text book on
employment law in Ireland, this is not for you. This is
not an academic work. If you are looking for a
straightforward reference guide to refer to on a daily
basis in the workplace, this book should suit you just
fine. Other Topics Other topics covered include the
forums for redress of your employment rights,
working time, internships in the workplace and what
can go wrong, fixed term contracts, contracts of
indefinite duration, employment permits, staff
handbooks, the most important policies and
procedures to have, without prejudice negotiations,
temporary agency workers, etc. If this book helps you
as employer avoid one claim or if it helps you uphold
just one of your employment rights it will have
proven to be one of the best investments you have
made this year. Written by a Solicitor Terry Gorry is
a solicitor, small business owner and has been an
employer in Ireland since 1986. He helps other small
business owners and their employees.
Essentials of Employment Law Essentials 2015
Essentials of Irish Labour Law Mary Faulkner
2018-07-16 This edition of the bestselling
comprehensive textbook on Irish labour law has been
fully updated and revised to reflect all the major
legislative and case law changes in labour law in
Ireland. New developments include: reforms of the
State's industrial relations structures under the
Workplace Relations Act 2015; Protected
employment-law-the-essentials
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Disclosures Act 2014 on workplace whistleblowing;
landmark CJEU case (Achbita) on employees wearing
visible political or religious symbols while at work;
the Uber case and the definition of 'employee';
developments in the law on employment permits;
mandatory retirement ages; recent Supreme Court,
Court of Appeal, and High Court decisions; and more.
Essentials of Irish Labour Law, Third Edition provides
an historical context to labour law with particular
reference to the Constitution, EU law, common law,
international conventions, the labour market, and
unions. This book examines the various legal
structures and regulatory frameworks-domestic and
European-that underpin determinations and decisions
made in relation to labour law. It presents and
evaluates the nature of employment contracts,
conditions of employment, and termination of
employment with details of legislation and relevant
recent case law. Issues such as safety, health and
welfare at work, equality legislation and terms and
conditions of employment legislation are detailed
throughout the text. [Subject: Irish Law, Labor Law]
Contemporary Employment Law C. Kerry Fields 2010
Age Discrimination in Employment Malcolm Sargeant
2016-04-01 Increased life expectancy and an ageing
workforce have highlighted the problem of age
discrimination in developed countries. Malcolm
Sargeant's Age Discrimination in Employment is an
encyclopedic guide for HR specialists and employment
lawyers to the nature of age discrimination in the
workplace in a number of countries, along with a
discussion of the main thrust of employment law in
this area, including an analysis of the Employment
Equality (Age) Regulations 2006. The book opens
with a consideration of what age discrimination is and
how it manifests itself at the workplace and
elsewhere. It also breaks discrimination down by age
(discrimination against young, middle, and senior age
employees) and explores multiple discrimination,
including age and gender, ethnicity, sexual orientation,
and disability. An important reference for HR
departments, policy-makers and others concerned with
organizational culture and development,
discrimination, and social policy.
Employment Law David Lewis 2019-11-03
Employment Law is the core textbook for the CIPD
Level 7 Employment Law module. It takes the reader
step-by-step through everything that they need to
know, including the formation of the Contract of
Employment, discrimination, health and safety in the
workplace, unfair dismissal and redundancy. Easy to
read and navigate, and full of case studies and useful
examples that encourage deeper thinking, this fully
updated 15th edition provides a thorough theoretical
grounding in employment law that can be applied in
practice. This new edition of Employment Law is
completely up to date with the latest cases and
legislation, including zero hours contracts, migrant
workers' rights, shared parental leave and Brexit and
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provides an up-to-date analysis of antidiscrimination law, the national living wage and the
'Transfer of Undertakings (Protection of
Employment) Regulations 2006' (TUPE). Online
resources include a lecturer guide, powerpoint slides,
multiple choice questions and extra case studies to
support learning and enable students to apply the
theory in practice.
Essential Labour Law Marylyn Christianson 1998
Employment Law Malcolm Sargeant 2008 Employment
Law is an approachable textbook for law students
studying all aspects of employment law and the
employment relationship for the first time. The
influence of the European Union and real world
practical considerations are emphasised throughout
providing valuable context for this exciting and
rapidly developing area of the law.
Employment Law Essentials Nancy Williams 2007
Employment Law Jenifer Ross 2010 Your
introductory guide to the laws that govern and
protect companies and workers in Scotland. From
contracts to parental rights, and from unfair
dismissal to discrimination, this guide explains
employment law as it applies to employers, employees
and lawyers in Scotland.
Employment Law Essentials J.J. Keller & Associates
Dynamic Business Law Nancy Kubasek 2011-01-06 3
things to know about the focus of Dynamic Business
Law, 2e: Emphasis on ETHICAL DECISION-MAKING. In
chapter 2, the authors introduce a framework for
making ethical business decisions that students can
use on a regular basis. Following each case there are
questions designed to train students to apply this
approach. Then repeatedly throughout the chapters,
questions about business ethics are raised in the text.
This framework is designed to help improve the learning
process of students and to give a sense of relevancy
to the ethical decision making process. Emphasis on
CRITICAL THINKING. Neil Browne, one of the coauthors of this text, has written a successful text
on critical thinking. His framework is included in
Dynamic Business Law as well - to help students
learn how to frame and reframe a question/issue.
Critical thinking questions are also included at the
end of each case, to further tie in this component.
Emphasis on the BUSINESS in business law. Dynamic
Business Law emphasises the tie of legal issues back
to the core business curriculum. This will help both
students and faculty. Students need to understand
how the concepts they learn in this course tie into
their business careers. Instructors can easily show
that the study of business law is best seen as a
foundational component of the larger study of
business administration. Dynamic Business Law now
includes Connect Business Law as a packaging option.
Connect includes Interactive Applications for each
chapter of the textbook and helps students apply
legal concepts to business, stimulates critical
thinking, and reinforces key topics. Overview: Dynamic
employment-law-the-essentials

Business Law, 2e is appropriate for the two-term
business law course. Emphasis on the BUSINESS in
business law. Dynamic Business Law emphasizes the tie
of legal issues back to the core business curriculum.
This will help both students and faculty. Faculty
need to know how this is integrated as they are
constantly “defending” the inclusion of this course in
the business curriculum. And students need to
understand how the concepts tie to their future
business careers. Emphasis on TEACHING. Many
professors teaching this course are attorneys first
and academics second. They do not have a lot of time
to prepare or think about how to apply this
information effectively for their business students.
Dynamic Business Law contains a helpful instructor's
manual, particularly for the many adjuncts teaching
this course. Emphasis on CRITICAL THINKING. Neil
Browne, one of the co-authors of this text, has
written a successful text on critical thinking. His
framework is included in Dynamic Business Law as well
- to help students learn how to frame and reframe a
question/issue. Critical thinking questions are also
included at the end of each case, to further tie in this
component. Instructor's Supplements: The Online
Learning Center contains the complete IM, Test Bank,
PowerPoint, image library, and video clips.
Instructor's Manual: The Instructor's Manual
provides a clear outline of how to begin using this
text and is especially helpful to adjuncts who teach
Business Law. Sample syllabi are included, as well as
detailed lecture outlines incorporating PowerPoints
and other materials professors can bring into their
lectures. Exciting and new examples from outside the
text are also included, and can be discussed in class
to help generate excitement and involvement in the
course from students. Test Bank: The Test Bank,
developed by Vonda Laughlin of Carson-Newman
College, contains a variety of true/false, multiple
choice, and essay questions - as well as “scenariobased” questions, which are application-based, and
use a situation described in a narrative, with 3 - 5
multiple-choice test questions based on the situation
described in the narrative. We've aligned our Test
Bank with the new AACSB guidelines, tagging each
question according to its knowledge and skills areas.
Categories include Global, Ethics and Social
Responsibility, legal and other External Environment,
communication, Diversity, Group Dynamics, Individual
Dynamics, Production and IT. Designations aligning
questions with Learning Objectives, features, and
case, exist as well. PowerPoint Presentation slides:
Developed by Jeff Penley at Catawba Valley
Community College, we offer two different sets of
slides for professors. The “Basic” set consists of an
outline of each chapter. The “Premium” set expands on
this outline to include hypotheticals and ethical
dilemmas, allowing the instructor to incorporate
application into the lecture. Instructor Video DVD
(ISBN: 0077339118, 13-digit: 9780077339111):
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The Instructor Video DVD contains video clips from
CBS that highlight current legal issues. Instructor
Notes, located on the OLC, give insight into how to
incorporate segments into the classroom and offer
questions to stimulate discussion. Most of these
videos are also part of Premium content - a big plus
for instructors teaching online/hybrid courses.
HR for Small Business Charles H. Fleischer
2009-01-01 HR for Small Business explains in simple,
clear language what business owners and managers
need to know about their relationship with their
employees in order to comply with the law and
protect themselves and their business from being sued.
The SHRM Essential Guide to Employment Law Charles
H. Fleischer 2018-04 The SHRM Essential Guide to
Employment Lawis your One-Stop Legal Reference to
Employment Law. It simple, straightforward language
on everything HR professionals, employers, and small
business owners need to know about their relationship
with their employees in order to comply with the law
and protect thems elves and their business from legal
action.Covering more than 200 workplace law
topics, the Guide provides an overview of U.S.
workplace laws, regulations, and court decisions
that employers, large or small, are likely to face, as
well as what pitfalls to anticipate and when to seek
professional advice. Each chapter offers general
principles, highlights key issues, and provides specific
examples and suggestions to help make the employeremployee relationship run more smoothly.
Essentials of Sports Law Glenn M. Wong 2010
Outlines the American legal system and tort law as
they apply to sports from high school to
professional, and discusses liability, drugs,
discrimination, contracts, antitrust, labor relations,
violence, gambling, and other topics.
EEO Law and Personnel Practices Arthur Gutman
2000-02-03 Annotation This second edition of the
practical and well-designed EEO Law and Personnel
Practices has been completely revised and updated in
line with the latest developments in US law, including
the new Americans with Disabilities Act. Arthur
Gutman provides a framework for understanding all
federal EEO laws by addressing the following
questions: - What classes of people are protected
(or, have rights)? - What business entities are
covered (or, have duties)? - What employment
practices are covered? - Is the law administered, and if
so, how? - What are the penalties (or, remedies) for
breaking the law? - What judicial scenarios are used
in litigation? The author not only makes the reader
aware of the laws and the applicable defenses, but
also provides an understanding of the reasons
underlying them. Nearly all chapters conclude with a
section on compliance.
Business Law I Essentials MIRANDE. DE ASSIS
VALBRUNE (RENEE. CARDELL, SUZANNE.)
2019-09-27 A less-expensive grayscale paperback
version is available. Search for ISBN
employment-law-the-essentials
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9781680923018. Business Law I Essentials is a brief
introductory textbook designed to meet the scope and
sequence requirements of courses on Business Law or
the Legal Environment of Business. The concepts are
presented in a streamlined manner, and cover the key
concepts necessary to establish a strong foundation
in the subject. The textbook follows a traditional
approach to the study of business law. Each chapter
contains learning objectives, explanatory narrative
and concepts, references for further reading, and endof-chapter questions. Business Law I Essentials may
need to be supplemented with additional content,
cases, or related materials, and is offered as a
foundational resource that focuses on the baseline
concepts, issues, and approaches.
Essentials of French Employment Law Susan Hardie
2018-11-28 The book is written in English and sets
out the basics of French employment law. It includes
recent reforms brought in by President Macron many of
which were published in the Code du travail (French
employment law Code) on 3 January 2018. There are
comprehensive references throughout to the articles
of the French Code du travail
Honeyball and Bowers' Textbook on Employment Law
Simon Honeyball 2016-04-28 Succinct in its
treatment of the fundamentals, and interwoven with
contextual explanation and analytical
consideration of the key debates, Honeyball and
Bowers' Textbook on Employment Law continues to
provide readers with an accessible account of the
subject. Including chapter introductions and new endof-chapter summaries, students of employment law
are guided through the intricacies, while further
reading suggestions assist with independent research
and essay preparation. The critical elements of
individual and collective employment law are
considered along with treatment of the relationship
between UK and EU law, to give readers a wider view
of the issues.
Employment Law Elizabeth Aylott 2014-05-03
Employment Law is a practical guide to understanding
and applying the law effectively at work in the UK.
Tailored to the needs of practitioners it offers a
complete overview of the fundamentals of employment
law, examining its importance for an organization, its
employees and the HR function. Using a combination of
practical tools, assessments, scenarios and case
studies from best practice it will build your legal
knowledge of key areas including immigration,
employing temporary staff, changing contracts,
discrimination, equal pay, family rights, redundancy
and much more. Employment Law is part of the HR
Fundamentals series, offering practical advice to HR
professionals starting out in their career, completing
CPD training or studying for their professional
qualifications with the CIPD. It is the ideal companion
to Employee Relations, also by the same author.
Employment Law Essentials 2006
Employment Law Essentials Marc Cote 2013
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Introduction to Employment Law Kathy Daniels
2019-01-03 Written specifically for HR and
Business students, Introduction to Employment Law
is a clear and accessible guide to employment law and
how it applies in practice. Covering everything from
employment tribunals and discrimination to
redundancy and termination of employment, this
textbook doesn't assume any prior knowledge of the
UK legal system and equips students with all the
knowledge and skills that they need to take forward
into the workplace. Fully revised with all the latest
cases and legal developments, this new edition
includes coverage of hot topics such as defining
employment status in the gig economy, gender pay
reporting, the General Data Protection Regulation
(GDPR) and the legal implications to be considered
with Britain's withdrawal from the European Union.
Packed with pedagogical features to consolidate
learning including chapter objectives, tasks, 'explore
further' sections, key learning points and examples to
work through, as well as a dedicated study skills
chapter, Introduction to Employment Law is essential
reading for all students studying the CIPD Level 5
Intermediate module in employment law as well as
being a useful resource for those studying at level 3
and an accessible introduction for level 7 and those
on undergraduate and postgraduate courses needing a
thorough grounding in employment law. Online
resources include lecture slides, case studies,
multiple choice questions, annotated weblinks and an
instructor's manual.
Employment Law Lori B. Rassas 2020-02-02
Employment Law: A Guide to Hiring, Managing, and
Firing for Employers and Employees, Fourth Edition is a
practical text for undergraduate, graduate, and
paralegal employment law, human resources, and
business school courses. This unique book approaches
each area from the perspective of both employees and
employers. The balanced approach is organized to
track the employer-employee relationship focusing on
day-to-day hiring, managing, and firing practices.
After an overview of discrimination laws and a
discussion of different types of employment
relationships the text moves chronologically from
the recruitment of candidates through all aspects of
employment to the conclusion of the employment
relationship. Each chapter begins with clear chapter
objectives. A list of key terms ends the chapter
followed by basic questions to ensure students
master the key concepts and fact patterns, which
test student’s ability to apply the concepts to
workplace matters. These fact-based scenarios
promote critical thinking and develop analytical
skills. New to the Fourth Edition: New coverage of
the balancing of employer and employee interests in
regard to political expression and social media use
Expanded discussion of employer and employee rights
with respect to medical marijuana Focus on the
heightened attention paid to policies related to
employment-law-the-essentials

workplace romances due to the #MeToo movement
Enhancement of the materials related to the
prohibition of sex discrimination and compensation
discrimination materials, including the comparing and
contrasting of employee rights under Title VII and the
Equal Pay Act Introduction of Check it out! —a
teaching tool based on real-life scenarios. These
sidebars raise thought-provoking questions designed
to initiate both legal and policy discussions and
reinforce legal concepts and stakeholder
considerations. Professors and students will benefit
from: Materials are chronologically organized and
track the employer–employee relationship.
Complicated information is presented in a clear and
concise manner. Guidance from the very agencies that
are ultimately responsible for the laws that
regulate the employment relationship is included.
Tackling of serious workplace matters is paired
appropriately with the injection of humor to increase
the attention of students and the likelihood that
they retain the knowledge related to key concepts.
Students who work in human resources, employment
law are provided with sample forms, enforcement
guidance, and workplace posters that they need to
know. Practical information within the context of
interviewing provides students with a wealth of
information and issues that help them frame interview
questions that are legally compliant. References to
the most significant legal cases, as well as some
lesser-known cases represent common themes. End-ofchapter questions ensure students master key
concepts. Numerous fact patterns test whether
students not only understand these concepts but
also can apply them to workplace matters. These
fact-based scenarios promote critical thinking and
develop analytical skills so that the knowledge can
be used by students. Key terms appear in the margins
where a term is first introduced and in the glossary
at the end of the book. This comprehensive glossary of
key terms provides students with an additional
opportunity to review important terms.
Essentials of Employment Law 1997 David Lewis
2000-02
Employment Law David Lewis 2011 New to this
edition: All chapters revised in line with changes to
Employment Law More case discussion and more
featured cases Learning Objectives to focus students
learning In-chapter Discussion Points to stimulate
debate End-of-chapter annotated further reading and
weblinks Indexed list of cases cited End-of-book
glossary, defining key terms More diagrams and less
text-heavy Linked to HR Inform, the online
subscription service Online resources - available on
publication For tutors: -Lecturer's Guide -Additional
case studies -In-class activities -Lecture slides For
students: -Questions and activities -Annotated
weblinks -Employment Law updates from HR Inform
This textbook fully maps to the new CIPD Employment
Law module and is also ideal for those studying
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similar modules on HRM or Business degrees.
Individual Employment Law Geoff England 2008
Individual Employment Law has been significantly
revised and updated to include legislative and
caselaw developments from 2000 to 2008. It gives
an overview of employment contracts and employment
relationships as they are dealt with both by common
law and statute, including human rights issues,
occupational health and safety, and industrial
standards legislation. The book treats obligations
of both employers and employees, the enforcement of
employment rights in multiple forums, and contains an
in-depth examination of termination of employment.
Employment Law Essentials Karen F. Jones 2006
The Employer's Handbook 2014-15 Barry Cushway
2014-05-03 The Employer's Handbook has
established itself as a source of reliable,
unambiguous guidance for all small- to medium-sized
employers, clearly identifying the legal essentials and
best-practice guidelines for effective people
management. The book is a comprehensive source of
hands-on advice on the increasingly complex legal
framework now governing UK employment law,
including guidelines on age discrimination legislation
and the latest employment tribunal procedures.
Coverage includes: recruitment, contracts, benefits,
performance management, maternity and paternity
rights, personnel records and data protection,
terminating employment, and ensuring the health,

safety and welfare of employees and pension
obligations. It also provides access to a unique set
of downloadable templates, forms and policy
documents for dealing with key employment issues.
Essentials of Employment Law Thad B. Zmistowski
2016
Employment Law Lisa Guerin 2011 "An A-Z reference
encyclopedia, with more than 200 entries defining and
explaining employment and labor law topics. The
entries combine a summary of the law with real life
case references, pop culture references, and statistics
and trends"--Provided by publisher.
Elizabeth Aylott 2022-05-31 Gain
a thorough grounding in the core principles and
practices of UK employment law with the third edition
of this practical guide from the HR Fundamentals
series.
David Lewis 2004
Lewis has updated his widely recommended text to
take full account of all legislative changes that
have come into effect since publication of the previous
edition.
Nancy Williams 2003
Employment Law David Lewis 2017-01-28 Gain a
thorough grounding in employment law that can be
applied in practice with this definitive and easy to use
guide.
Lewis
2000-03-01
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